
RESOLUTION NO. 19-100

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CARSON,
CALIFORNIA, AMENDING THE CLASSIFICATION PLAN,
RESOLUTION NO. 77-111, BY ADOPTING A REVISED JOB
CLASSIFICATION SPECIFICATION FOR WEB DEVELOPER

WHEREAS, the Meyers-Milias-Brown Act (the MMBA) (Government Code § 3500 et seq.)
imposes on public employers and recognized employee organizations a “mutual obligation” to
meet and confer regarding wages, hours, and other terms and conditions of employment, and
thereby freely exchange information, opinions, and proposals to reach an agreement on
matters within the scope of representation; and

WHEREAS, the Director of Human Resources and Risk Management is authorized and
directed under provisions of Sections 2797.1 and 2797.3 of the Carson Municipal Code to
prepare and recommend position classification and compensation plans, after consultation with
the affected Directors, which becomes effective upon approval by the City Council; and

WHEREAS, Rule Ill of the City of Carson Personnel Rules provides that modification to
the classification plan, embodied in Resolution No. 77-111, shall be made only after the
Director of Human Resources and Risk Management consults with the affected Directors and
affected recognized employee organizations; and

WHEREAS, the City of Carson desires to update the existing classification specification of
WEB DEVELOPER to provide a current and accurate description of the various duties
performed by said position; and

WHEREAS, the Director of Human Resources and Risk Management has consulted with
the affected parties, and has met and conferred with the representatives of the affected
recognized employee organizations pursuant to its obligations under the MMBA, concerning
the revised classification specification for the WEB DEVELOPER.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF CARSON, CALIFORNIA, HEREBY
FINDS, DETERMINES AND RESOLVES AS FOLLOWS:

Section 1. The above recitals are true and correct.

Section 2. The revised classification specification for WEB DEVELOPER, attached
hereto as Exhibit A, assigned to the Carson Professionals and Supervisors Association (CPSA), is
hereby adopted.

Section 3. The City Clerk shall certify to the adoption of this resolution and deem it
effective as of May 14, 2019, the same shall be in force and effect.
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PASSED, APPROVED and ADOPTED this 14th day of May, 2019.

MAYOR ALBERT ROBLES

ATTEST:

CITY CLERK DON ESIA GAUSE

APPROVED AS TO FORM:

CITY ATTORNEY

STATE OF CALIFORNIA
COUNTY OF LOS ANGELES ) ss.
CITYOF CARSON

I, Donesia Gause, City Clerk of the City of Carson, California, do hereby certify that the
whole number of members is five; that the foregoing resolution, being Resolution No. 19-100
was duly and regularly adopted by said City at a regular meeting duly and regularly held on the
14th day of May 2019, and that the same was passed and adopted by the following vote:

AYES: COUNCIL MEMBERS:

NOES: COUNCIL MEMBERS:

ABSTAIN: COUNCIL MEMBERS:

+



ABSENT: COUNCIL MEMBERS:

By:

City Clerk



CITY OF CARSON

-C[ti Councfl Reso-O- 44NcL
xxxxx
Class Specification

Bargaining Unit: Prof Assn.

FLSA: NonExempt

WEB DEVELOPER

Job Summary:
Under general supervision, designs, develops and maintains City web sites, InterneVintranet
services, links and other electronic technical support services.

Essential Duties and ResDonsibilities:
(The functions are representative and may not be present in all positions in the class.
Management reserves the right to add, modify, change or rescind related duties and work
assignments.)

1. elosdatadnvencityswebsftelntranet._andq acations._Assists City staff in
developing and publishing We WideWeb-fwww]web content, including support of the
design of division web sites and development of web page templates; assists in the design,
implementation and maintenance of City web sites.

f)evelops-an4 ethnn&t&& web ei4en ndke ea4gat+ n agen and v nd aewcan and
dduafeerve g+wati€w+s—usr anoowdsand dGma1nname&.

3dAdministers-and maintains troubleshoot and enhance Web/GIS applications which
support delivery of internet services to City staff and the public use of the lnternetlintranet;
evaluates and recommends new technologies and services as required.

4 4%ee&ives-an4 ree&*r4 otibeateaofse obemeangandileg the edebe:-andsts ty-staf’
by4esob4naj web re!atd-grothema,

5 -Deveksebent ande ft4T-ML and Jana&wpt} and server eef4gts-tEnd p1ernentweb farms and
webbase4databailloatms&.

3 An 3iy;e staff needsd osonlinewebforma, tea stratons anpaent modu for
Uffe rentçjtyçartmentsto bnngjgjjc servcconhnE

bdL Creates and manages MS SQL databases, tatdes-queries, ysjngg9,stored
gduEps reports and connections to support web applications. Document_thea
o ractices.

d3e ssensLianebns avendjaqes—requ4ng -abvance4 fubhsand—oamm4nc
teebeiqees.

5.__Coqurerefine,rnonftor._secure and tunwebdatabasemanceandystem
security Work cg,y with other IT staff t backt.p restoreand mantan the_data intqgy

6. Creates and prepares weveag tat asand-eteb÷ reports on web dgpdnd
websiteon staggghc reggests.

9, --- veatee— -w#h-— users jsemmers peeiahster - veadorshnsurc
tunctonaHtyJteriy. and efac. saegardm secjJt ofweb s 4itths desfrnspggps and qjg

71ans-dest€rnm and tmp1enentebtegjqgqf new W:’ndndea-eeeb
pgg. search_enes and other eI-ec%renie-infarmatienictions:

1-0. Ma zethe systems enhance
deery-e1-provdc ouaIityervice to the public tafermatiarade-sendc-em
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yçJars Pac 2o 3
W bCtabas Ai

8 ia 8 u and eec c Cityj tee
the jau4kestaff,

3 ssist r desig1S Proo rty Info rra8on Syjj and a Ii o ripppi aJpha8ons
1% 10 Performs related duties as required.

Qualification Guidelines:
A typical way to obtain the requisite qualifications to perform the duties of this class is as
follows:

I Education and/ç ExDerience:
Bachelor’s degree in information engineering, computer science or computer information
systems and three years of full-time experience in developing web desgn-prcipramtwwj
develop[rrgcveb content and administering web-based data dnven services. Experience and/or
education in a related field may be substituted on a year for year basis.

Knowledge of:
Webpageean4s4e ofelop, eeomrre -° apç4vet ons

UI_Web standards, Web bccurjy and Cros’ browser
cili,

• Coding of WIML JavcHTML5, JavaScript, VBe ip1JQuer, XMLLGfcj/SOAP
C#IASF NET Platform.

Cit of Carson
Wet Developer

• Multimedia creations tool such as Photoshop, Flash, Quicktime, Choek’ea e and various
HTML and web editors eur*r FroctFofpe.

• Windows N- tC0Cwrverssrvers, Microsoft llS LAMPWAMP P ivironiient
.— W€rbpage4evekipiz rent 4vehrwIu

Thoheiquercanct taote4ar-develoo v’ raphore1cr*
Term+noIog , thohaiqees, -prows es- earl r+ 4 4 wolved-m-rleta cone mr icaitco

Knovledg%. of Geoprpphic informaqesDn (lS Web Map m_clpplicauo sur ciArc ilo

• Latestfront-endfr rmework MobDasg and bac a d d dnve
ieveicooe a

• Interpersonal skills using tact, patience and courtesy.

Skill and Ability to:
• Analyze and solve technical problems, system requirements and design software solutions.
• Implement and administer projects and programs.
• Work independently under minimal supervision.
• Provide technical support r d uctnrnerrvc,e to City staff and the public.

4)ragnoseend peatrrrrwmi row tr’wmme-reparrson r ompuler-worketations
• -letagrate-setavrne ‘ystems ad—hardware p4 mtform
• Provide- 4foe%ve wetomer-service te-Grt lepartmerdean4lhe ub8o.
• tataisia and-maFrrtarn—a-ooperatwe r kationd-%p wrth-othon

• Communicate clearly and work effectively with supervisor and other employees.
• Up to date with tha latest webjgs_techmgges. and tech iolcs
• Meet schedules and deadlines.
• Operate and use all tools and equipment safely and efficiently.



jCarson

____

fe3f3
Web cC Ana’yst

ía:
I Possession of a valid California Class C Driver’s License, Employees in this classification will

be enrolled in the Department of Motor Vehicles (DMV) Government Employer Pull Notice
Program which confirms possession of a valid driver’s license and reflects driving record.

Physical Requirements and Working Conditions:
Employee accommodations for physical or mental disabilities will be considered on a case-by-
case basis. Positions in this class normally:

• Perform lifting, pushing and/or pulling which may or may not exceed 25 pounds.
• Require the mobility of arms to reach and dexterity of hands to grasp and manipulate

objects and use and operate tools and equipment.
• Require flexibility and mobility to bend, stoop and crawl under work stations.

Is subject to inside and outside environmental conditions.
• May be required to use city or personal vehicle in the course of employment.
• Require vision (which may be corrected) to read small print.

I .—May be required to work overtime and subject to on-call basis.


