
RESOLUTION NO. 18-080

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CARSON,
CALIFORNIA, APPROVING THE TENTATIVE AGREEMENT FOR
SUCCESSOR MEMORANDUM OF UNDERSTANDING (DEAL POINTS)
BETWEEN THE CITY OF CARSON AND THE CARSON
PROFESSIONALS AND SUPERVISORS ASSOCIATION (CPSA) FOR
THE PERIOD OF JANUARY 1, 2017 to JUNE 30, 2020.

WHEREAS, the City of Carson (City) has and continued to recognize the Carson
Professionals and Supervisors Association (CPSA) as the sole exclusive bargaining agents for
those City employees designated as being in the Carson Professionals and Supervisors
Association (CPSA) for all matters concerning wages, hours and working conditions; and

WHEREAS, the most current Memorandum of Understanding (MOU) expired between the
City and CPSA expired on December 31, 2016;

WHEREAS, the City labor relations representatives and CPSA representatives have
successfully met and conferred to negotiate a successor MOU between the parties pursuant to
both the Meyers-MiIias-Brown Act (MMBA) (Government Code Sections 3500-3511) and the
City’s Employer-Employee Relation Resolution No. 85-107, and have jointly prepared and
executed the attached Tentative Agreement For A Successor MOU (deal points) between the
City and CPSA for the period January 1, 2017 through and including June 30, 2020, subject to
City Council determination and approval, which is made a part hereof by thi5 reference; and

WHEREAS, MMBA Section 3505.1 provides that: “If a tentative agreement is reached by the
authorized representatives of the public agency and a recognized employee organization, the
governing body shall vote to accept or reject the tentative agreement within 30 days of the date
it is first considered at a duly noticed public meeting. If the governing body adopts the
tentative agreement, the parties shall jointly prepare a written memorandum of
understanding.”; and

WHEREAS, the City labor relations represnetatives and CPSA representatives have agreed to
prepare and execute a final successor MOU between the City and CPSA for the period of
January 1, 2017 through and including June 30, 2020. The most current Memorandum of
Understanding (MOU) expired between the City and CPSA expired December 31, 2016.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF CARSON, CALIFORNIA, HEREBY
FINDS, DETERMINES AND RESOLVES AS FOLLOWS:

Section 1. The above recitals are true and correct.

Section 2. The City Council approves the Tentative Agreement For A Successor MOU
between the City and CPSA for the period of January 1, 2017 through and including June
30, 2020, a copy of which is attached as Attachment 1.
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RESOLUTION NO. 18-080

Section 3. The City Clerk shall certify to the passage and adoption of this Resolution
and enter it into the book of original resolutions.

Section 4. This resolution shall be effective immediately upon is passage and adoption.

PASSED, APPROVED and ADOPTED this 19th day of June, 2018.

MAYOR AI.BERT ROBLES

AHEST:

CITY CLERK DONESIA GAUSE

APPROVED AS TO FORM:

CITY ATFORNEY

STATE OF CALIFORNIA
COUNTY OF LOS ANGELES ) ss.
CITY OF CARSON

I, Donesia Gause, City Clerk of the City of Carson, California, do hereby certify that the
whole number of members is five; that the foregoing resolution, being Resolution No. 18-080 was
duly and regularly adopted by said City at a regular meeting duly and regularly held on the 19th day
of June 2018, and that the same was passed and adopted by the following vote:

AYES: COUNCIL MEMBERS:

NOES: COUNCIL MEMBERS:



RESOLUTION NO. 18-080

ABSTAIN: COUNCIL MEMBERS:

ABSENT: COUNCIL MEMBERS:

By:

_________________________________

City Clerk
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TENTATIVE AGREEMENT
FOR A SUCCESSOR MEMORANDUM OF UNDERSTANDING

Per California Governmcnt Code Section 3505.1
Between

The City of Carson and
the Canon Professional and Supervisors Association

The previous Memorandum of Understanding (“MOU”) between the City of Carson (“City”) and
the Carson Professional and Supervisors Association (“Association” or “CPSA”) representing
the Professional Employees Bargaining Unit and the Supervisory Employees Bargaining Unit,
and its subsequent Amendment No. 1, expired on Decembcr 31, 2016 (“CPSA MOW).
(Attachments I and 2 respectively) The City and Association representatives began negotiating
in September 2016 regarding a successor MOU. The parties recently reached an oral tentative
agreement on the terms for a successor MOU, the deal points of which are set forth below and
affirmed by the execution of this formal written Tentative Agreement by the parties’ labor
representatives. This Tentative Agreement was ratified by the Association on May 23, 2018.
This Tentative Agreement shall not become effective until accepted, approved, and adopted by
the City of Carson City Council per California Government Code Section 3505.1, which
provides:

“If a tentative agreement is reached by the authorized representatives OF the public
agency and a recognized employee organization or recognized employee organizations,
the governing body shall vote to accept or reject the tentative agreement within 30 days
of the date it is first considered at a duly noticed public meeting. A decision by the
governing body to reject the tentative agreement shall not bar the filing of a charge of
unfair practice for failure to meet and confer in good faith. If the governing body adopts
the tentative agreement, the parties shall jointly prepare a written memorandum of
understanding.”

All terms and conditions of the prior CPSA MOU shall be maintained unless expressly modified
or changed herein until the successor CPSA MOU is accepted, approved and adopted by City
Council, which shall then supersede and replace this Tentative Agreement.

EXHIBIT NO.03
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CPSA MOU 2017-2020 Tentative Agreement
June 19, 2018

Satan: Update Article III, Section 1 as follows:

1.1: Replace outdated existing language with:

FY 2016/17 No COLA

FY2017/18 No COLA

FY 2012/19 Represented employees on City payroll as of July 1, 2018 shall
receive a two percent (2%) base salary increase to their pay ranges effective with
the June 30, 2018 pay period ending July 13, 2012 in the amount reflected in the
updated CPSA MOU Appendix C Monthly Salary Schedule. (Attachment 3)

FY 2019/20 Represented employees on City payroll as of July 1, 2019 shall
receive either a two percent (2%) base salary increase to their pay ranges effective
with the June 29, 2019 pay period ending July 12, 2019 or in the amount of CPT
(All Urban Consumers for Los Angeles-Long Beach-Anaheim measured June
2018 to May 2019) with a maximum cap of 3%, whichever is greater, effective
July 1, 2019, subject to meeting the following triggers, but if the triggers are not
met then the parties agree to meet and confer about alternative options:

• Sales Tax-Revenue: must reach $24,000,000 for FY 2018/19;

• CaIPERS: the-rate of return for the year ended 6/30/19 must be 6% or
more and CaIPERS shall not have announced prior to July 1, 2019 any
further adopted changes to the CaIPERS discount rate; and

• Minimum Reserves: must be maintained at equal to or greater than
$16,000,000, net of Nonspendable, Restricted, and Assigned fund balance.

2. Longevity Pay: Article 111, Section 2 is updated to eliminate Longevity Pay for all new
employees hired after City Council adoption of this Tentative Agreement.

3. Acting Duty Pay: Article Ill, Section 4 is modified as follows effective upon City
Council adoption of this Tentative Agreement:

4.2: Add: “To be eligible for an Acting Duty status, Unit members must meet the
minimum qualifications of the job for the acting assignment”

4.3: Replace existing sentence only as follows: “An acting duty appointment may be
effective for a period of up to ninety (90) days, except for special circumstances
as defined by the City Manager, or his/her designee.”

4.12: Delete “A Unit member in an acting duty appointment for 30 days or longer, 3hall
reccive vacation, adminiatrativa leave and holiday pay at the aoting rate for all

2

‘N



CPSA MOU 2017-2020 Tentative Agreement
June 19, 2018

poiition is not bnckfilled with unothcr acting appointment.” Replace with: “A
Unit member shall not receive Acting Duty Pay during any approved leave or for
any holiday except for those Unit members in a continuous acting assignment
longer than one (1) year and even then not for any period of time greater than two
(2) weeks in a calendar year.”

4.14: Modi& as follows: “The rotation of acting appointments should be used for all
periods exceeding thirty (30) ninety (90) calendar days, unless extended by the
City Manager or his/her designee.

4. Redemption of Accumulated Leave: Article 111, Section 19 is modified to apply to only
those Unit members hired on or before City Council adoption of this Tentative
Agreement. Add language: “For those new Unit members hired after adoption of this
Tentative Agreement, there is no entitlement to redemption of accumulated leave except
as provided in Article HI, Section 20 Sick Leave Incentive Program.

5. Sick Leave Incentive Program: Article III, Section 20 is modified as follows:

20.1: Limit current language to existing Unit members hired on or before City Council
adoption of this Tentative Agreement. Add language: “For those new Unit members
hired after adoption of this Tentative Agreement, such employees using 50 hours or less
during preceding calendar year may elect to receive pay for 50% of sick leave earned (at
one hour paid for every 4 hours converted) during the calendar year. Sick leave may only
be converted to annual leave on a 4:1 basis, 4 sick leave hours equaling I annual leave
hour.”

6. Direct Leave Donation: Article Ill, Section 21 is deleted and Direct Donation Leave
eliminated for all Unit members after City Council adoption of this Tentative Agreement.

7. Annual Leave: Article IV, Section 1 is modified as follows effective upon City Council
adoption of this Tentative Agreement:

1,3: This annuai leave accrual rate provision shall be clarified that it applies only to
Unit members hired on or before City Council adoption of this Tentative
Agreement. For Unit members hired after that date, the following accrual
schedule shall apply:

• 0-5 years — accrue 10 hours per month
• 6-10 years — accrue 11.33 hours per month
• II years + - accrue 13.33 hours per month
• Eliminate the additional 10 hours at 20 years
• Eliminate the additional 20 hours at 21 years
• Eliminate the additional 30 hours at 22 yearn
• Eliminate the additional 40 hours at 23 years

3
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CPSA MOU 2017-2020 Tentative Agreement
June 19, 2018

8. Sick Leave: Article IV, Section 2 is modified as follows effective upon City Council
adoption of this Tentative Agreement:

2.3: This annual leave accrual rate provision shall be clarified that it applies only to
Unit members hired on or before City Council adoption of this Tentative
Agreement. For Unit members hired after that date, they may only accrue a
maximum of seven hundred fifty (750) hours of sick leave and may only cash out
up to that amount upon separation from the City subject to the other applicable
provisions of this Section.

9. Bereavement Leave: Article IV, Section 12 is modified as follows effective upon City
Council adoption of this Tentative Agreement: Expand covered list of family members
to include parents-in-law, brothers-in-law, sisters-in-law, sons-in-law and daughters-in-
law.

10. Employee Medical Contribution: Article V, Section 1, Subsections 1.1 and 1.2 to be
updated with current amounts and modified as follows effective upon City Council
adoption of this Tentative Agreement: “For new Unit members hired after adoption of
this Tentative Agreement, they shall contribute to their medical insurance premiums in
the following amount as the first dollars counted towards such premiums:

• $100.00 per month — employee only

• $150.00 per month —employee + one dependent

• $200.00 per month — for family plan

This employee contribution is in addition to any amount already paid by the employee for
insurance premiums that exceed the City’s maximum monthly contribution (currently
$1,594).”

11. Postretirement Health Insurance: Article V, Section 1.8 is modified for new employees
as follows effective upon City Council adoption of this Tentative Agreement: “For new
Unit members hired after adoption of this Tentative Agreement, the City shall establish a
third tier twenty-year vesting schedule for post-retirement medical insurance as set forth
below. City may establish a Health Reimbursement account (NRA) for all employees.
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CPSA MOU 2017-2020 Tentative Agreement
June 19, 2018

Years of Service Percent of Employer Contribution
50

11 55
12 60
13 65
14 70
15 75
16 80
17 85
18 90
19 95
20 or more 100

12. Dental Insurance Changes: Article V, Section 2. The parties acknowledge and agree that
they meet and conferred and agreed on moving dental-coverage to Principal Financial
Group.

13. Vision Insurance Changes: Article V, Section 7. The parties acknowledge and agree that
they meet and conferred and agreed on moving vision coverage to Superior Vision.

14. Voluntary Insurance Products. The parties acknowledge and agree that they meet and
conferred and agreed on adding Colonial Life products as a competitor to the existing
AFLAC coverages.

IS. Furloughs: Article VII, New Section 3 - Furloughs. City shall maintain the right to
furlough employees during the term of this Tentative Agreement and the successor MOU
if the City Council formally declares a “fiscal emergency.1’ Notice to, and meet and
conferred with, the Association is still required before taking any action.

16. Association Access to New Employee Qrientations & Information: Add New Section 11
to Article VIII of CPSA MOU in order to comply with AB 119 which became effective
July 1, 2017 and requires the City and its employee organizations to negotiate the
structure, time, and manner of the access to new employee orientations and mandates the
City to provide employee information within specified times. The parties have agreed to
the following language and procedure:

Pursuant to AB 119, the City agrees to provide, when practical, no Less than 10-days’
notice in advance of any new employee orientations and provide the Association access
to the orientation(s). Orientation refers to any onboarding process, whether in person,
online or through other means. Access shall be determined by the Association, which
could mean representational attendance or correspondence. The Association shall advise
the City reasonably in advance as to the type of access requested.

5
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CPSA MOU 2017-2020 Tentative Agreement
June 19. 2018

The City agrees, pursuant to AB 119, to provide the Association with the name, job title,
department, work location, and work telephone number of newly hired employees within
thirty (30) days of the date of hire. The City also agrees to provide the Association with
the name, job title, department, work location, work, home and personal cellular
telephone numbers, personal email addresses and home address of all bargaining unit
employees once a year or upon request as long as the prior request for such information
or the provision of such information was at least more than 120 days earlier.

I?. Duration: This Tentative Agreement covers a three and one-half contract term from
January I, 2017 to June 30, 2020. Article X1I, Section 6 to be updated to this effect. In
addition, Subsection 6.2 is hereby modified to read: “The City and the Association agree
that negotiations on a successor contract shall begin in the first week of March, 2020.
The Association will submit a list of requests to the City no later than February 14, 2020.

18. Re-Openers: The parties agree to the following additional contract re-openers to be
added to Article Xlii, Section 7:

i. Workers Compensation Leave: The parties agree to a reopener to discuss the
City’s proposal to not offset workers’ compensation/temporary disability
payments against long term disability. Employee shall not be allowed to transition
from workers’ compensation/temporary disability to long term disability while
still suffering from an occupational injury.

j. Short and Long Term Disability Insurance: The parties agree to a reopener to
discuss the City’s proposal to change the short and long term disability benefit on
base salary only, not including special compensation.

K. Biometric Timekeeping: The parties agree to a reopener to discuss the City’s
proposal to implement biometric timekeeping during MOU term.

L. Home Telephone Calls: (CPSA Only) The parties agree to a reopener to discuss
the City’s proposal to negotiate claHing language to Article 111, Section 9
compensation provision for home telephone calls, including any related issues.

M. Call Back. (CPSA Only) The parties agree to a reopener to discuss CPSA’s
proposal to negotiate clarifying language to Article ill, Section 10 regarding call
back and overtime.

N. Stand By Pay. (CPSA Only) The parties agree to a reopener to discuss CPSA’s
proposal that bargaining unit employees on monthly standby duty shall be
compensated $280 per week and shall be compensated for all hours worked when
called to actual duty, as defined and required by the Fair Labor Standards Act and
the Portal-to-Portal Act

0. Safety Shoes. The parties agree to a reopener to discuss CPSA’s proposal to add
to Article VI Section 1 the provision of safety shoes for certain classifications.
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CPSA MOU 2017-2020 Tentative Agreement
June 19. 2018

0. Safety Shoes. The parties agree to a reopener to discuss CPSA’s proposal to add
to Article VI Section 1 the provision of safety shoes for certain classifications.

P. Job Series: The parties agree to a reopener to discuss CPSA’s proposal on adding
a Job Series for Planning and Analyst classifications to the MOU.

19. Successor MOU Laiwuage Updates: After City Council adoption of this Tentative
Agreement and direction given to the parties to prepare a successor CPSA MOU that
reflects the conlents herein, the parties agree that said successor MOU shall be reviewed
and language updated with any proposed changes not mentioned herein requiring mutual
agreement by City and the Association.

(SIGNATURES ON NEXT PAGEJ

EMPLOYEE ASSOCIATION

RU
Gar4JRoberts Président — CPSA

CITY OF CARSON

Kenneth Orfarfsing,
City Manager

JCA%c? vvcscLq
Faye Mo4éley, Director of HRJRik Mgmt.

Kathryn Do , CPA, Finance Director

Attachments:

1. CPSAIAME MOU 2015-2016;

Cohn J. Tanner, Deputy City Attorney

2. CPSA/AME MOU 2015-20 16 Amendment No. I; and

3. CPSAIAME MOU Updated Appendix A & B Monthly Salary Schedule eEL July 2018.

b%/L
Brent Gesch, VP — CPSA
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Appendix A
City of Carson

Monthly Salary Schedule
Professional Association

Effective July 1, 2018 (2% COLA)

TITLE FLSA RANGE STEP A STEP B STEP C STEP 0 STEP E STEP F
Accountant I Non-Exempt 242 4,932 5179 5,438 5709 5,994 6,294
Accounlant II Non-Exempt 246 5.443 5,716 6,002 6,302 6,617 6,947
Administrative Analyst Exempt 150 5,835 6,127 6,434 6,755 7,093 7,447
Administrative Specialist Non-Exempt 144 5,033 5,284 5,549 5,826 6,117 6,423
Assistant Planner Non-Exempt 146 5,284 5,549 5,826 6,117 6,423 6,744
Associate CivU Engineer Non-Exempt 156 6,769 7,108 7.463 7.836 8228 8,639
Associate Planner Non-Exempt 152 6,132 6,438 6,760 7,097 7,452 7,824
Business Development Analyst Exempt 154 6,442 6,763 7,102 7,456 7,829 8,220
Civil Engineering Assistant Non-Exempt 152 6,132 6,438 6,760 7,097 7,452 7,824
Computer Systems Support Technician Non-Exempt 144 5033 5,284 5.549 5,826 6.117 6,423
Emergency Preparedness Analyst Exempt 153 6,283 6,596 6,926 7,272 7,636 8,017
GIS Analyst Exempt 152 6,132 6,438 6,760 7,097 7,452 7,824
GIS Technician Non-Exempt 144 5,033 5,284 5,549 5,826 6,117 6,423
Housing Analyst Exempt 150 5,835 6,127 6,434 6,755 7,093 7,447
Housing Program Manager Exempt 161 7,657 8,040 8,442 8,864 9,307 9,772
Principal Administrative Analyst Exempt 154 6,442 6,763 7,102 7,456 7,829 8,220
Project Manager Exempt 161 7,657 8,040 8,442 8,864 9,307 9,772
Public Information Administrator Exempt 156 6,769 7,108 7,463 7,836 8,228 8,639
Public Safety Specialist Non-Exempt 144 5,033 5.284 5,549 5,826 6,117 6,423
Public Works Programs Administrator Exempt 155 6,602 6,931 7,278 7,641 8,023 8,424
Redevelopment Project Analyst Non-Exempt 152 6,132 6,438 6,760 7,097 7,452 7,824
Redevelopment Project Manager Non-Exempt 161 7,657 8,040 8,442 8,864 9,307 9,772
Rehab Financial Counselor Non-Exempt 143 4,908 5,154 5,412 5,682 5,966 6,264
Senior Administrative Analyst Exempt 152 6.132 6,438 6,760 7,097 7,452 7,824
Senior Administrative Specialist Non-Exempt 146 5,284 5,549 5,826 6,117 6,423 6,744
Senior Civil Engineer Exempt 162 7,847 8,239 8,650 9,083 9,537 10,014
Senior Engineering Technician Non-Exempt 147 5,421 5,691 5,975 6,274 6,587 6,917
Senior Redevelopment Project Manager Non-Exempt 165 8,453 8,875 9,318 9,784 10,272 10,786
Systems Business Analyst Exempt 158 7,110 7,465 7,838 8,230 8,641 9,073
Systems Specialist Non-Exempt 150 5,835 6,127 6,434 6,755 7,093 7,447
Telecommunications and Systems AnalyE Exempt 155 6,602 6,931 7,278 7,641 8,023 8,424
Water Quality Administrator Exempt 156 6,769 7,108 7,463 7,836 8,228 8,639
Web Developer Non-Exempt 155 66021 6,931 7,278 7,641 8,023 8,424

salary schedule-Per Resolution No 16-080



Appendix B
City of Carson

Monthly Salary Schedule
Supervisors Association

All Non-Exempt Classifications
Effective July 1,2018(2% COLA)

TITLE RANGE STEP A STEP B STEP C STEP D STEP E STEP F
Program Manager-Comm. Svcs. 150 5,835 6,127 6,434 6,755 7,093 7,447
Recreation Program Manager 157a 6,949 7,295 7,658 8,038 8,438 8,857
Senior Accountant 153 6,283 6,596 6,926 7,272 7,636 8,017
SeniorPlanner 158 7,110 7,465 7,838 8,230 8,641 9,073
Supv., Building Maintenance 153a 6,300 6,613 6,941 7,287 7,648 8,028
Supv., Code Compliance 150a 5,854 6,145 6,450 6,770 7,106 7,459
Supv., Construction Inspection 153a 6,300 6,613 6,941 7,287 7,648 8,028
Supv., Custodial 145 5,157 5,415 5,685 5,969 6,268 6,582
Supv., Employment Development 149a 5,713 5,997 6,294 6,606 6,935 7,279
Supv., Event Services 151 5,983 6,282 6,595 6,925 7,271 7,635
Supv., Parks Maintenance 149 5,693 5,978 6,277 6,591 6,920 7,265
Supv., Public Works Maint. 151 5,983 6,282 6,595 6,925 7,271 7,635
Supv., PW Maint.-Tree Maint. 151 5,983 6,282 6,595 6,925 7271 7,635
Supv., Transportation Services 156 6,769 7,108 7,463 7,836 8,228 8,639
Supv., Warehouse 145 5157 5,415 5,685 5,969 6,266 6,582

Salary Schedule-Per Resolution No. 1 5-383



RESOLUTION NO. 18-081

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CARSON,
CALIFORNIA, APPROVING THE TENTATIVE AGREEMENT FOR
SUCCESSOR MEMORANDUM OF UNDERSTANDING (DEAL POINTS)
BETWEEN THE CITY OF CARSON AND THE ASSOCIATION OF
MANAGEMENT EMPLOYEES (AME) FOR THE PERIOD OF JANUARY
1,2017 to JUNE 30, 2020.

WHEREAS, the City of Carson (City) has and continued to recognize the Association of
Management Employees (AME) as the sole exclusive bargaining agents for those City employees
designated as being in the Association of Management Employees (AME) for all matters
concerning wages, hours and working conditions; and

WHEREAS, the most current Memorandum of Understanding (MOU) expired between the
City and AME expired on December 31, 2016;

WHEREAS, the City labor relations representatives and AME representatives have
successfully met and conferred to negotiate a successor MOU between the parties pursuant to
both the Meyers-Milias-Brown Act (MMBA) (Government Code Sections 3500-3511) and the
City’s Employer-Employee Relation Resolution No. 85-107, and have jointly prepared and
executed the attached Tentative Agreement For A Successor MOU (deal points) between the
City and AME for the period January 1, 2017 through and including June 30, 2020, subiect to
City Council determination and approval, which is made a part hereof by this reference; and

WHEREAS, MMBA Section 3505.1 provides that: “If a tentative agreement is reached by the
authorized representatives of the public agency and a recognized employee organization, the
governing body shall vote to accept or reject the tentative agreement within 30 days of the date
it is first considered at a duly noticed public meeting. If the governing body adopts the
tentative agreement, the parties shall jointly prepare a written memorandum of
understanding.”; and

WHEREAS, the City labor relations represnetatives and AME representatives have agreed to
prepare and execute a final successor MOU between the City and AME for the period of January
1, 2017 through and including June 30, 2020. The most current Memorandum of
Understanding (MOU) expired between the City and AME expired December 31, 2016.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF CARSON, CALIFORNIA, HEREBY
FINDS, DETERMINES AND RESOLVES AS FOLLOWS:

Section 1. The above recitals are true and correct.

Section 2. The City Council approves the Tentative Agreement For A Successor MOU
between the City and AME for the period of January 1,2017 through and including June 30,
2020, a copy of which is attached as Attachment 1.



RESOLUTION NO. 18-081

Section 3. The City Clerk shall certify to the passage and adoption of this Resolution
and enter it into the hook of original resolutions.

Section 4. This resolution shall be effective immediately upon is passage and adoption.

PASSED, APPROVED and ADOPTED this 19th day of June, 2018.

MAYOR ALBERT ROBLES

ATtEST:

CITY CLERK DONESIA GAUSE

APPROVED AS TO FORM:

CITY ATtORNEY

STATE OF CALIFORNIA
COUNTY’ OF LOS ANGELES ) ss.
CITY OF CARSON

I, Donesia Gause, City Clerk of the City of Carson, California, do hereby certify that the
whole number of members is five; that the foregoing resolution, being Resolution No. 18-080 was
duly and regularly adopted by said City at a regular meeting duly and regularly held on the 19th day
of June 2018, and that the sAME was passed and adopted by the following vote:

AYES: COUNCIL MEMBERS:

NOES: COUNCIL MEMBERS:

/&



RESOLUTION NO. 18-081

ABSTAIN: COUNCIL MEMBERS:

ABSENT: COUNCIL MEMBERS:

By:

____________________

City Clerk
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TENTATIVE AGREEMENT
FOR A SUCCESSOR MEMORANDUM OF UNDERSTANDING

Per California Government Code Section 3505.1
Be heen

The City of Carson and
the Association of Management Employees

The previous Memorandum of Understanditw (“MOW) between the City of Carson (“City”) and
the Association of Management Employees (“Association” or “AME”) representing the
Management Employees Bargaining Unit, and its subsequent Amendment No. 1, expired onDecember 31. 2016 (“AME MOW). (Attachments I and 2 respectively) The City and
Association representatives began negotiating in September 206 regarding a successor MOU.
The parties recently reached an oral tentative agreement on the terms for a successor MOO, the
deal points of which are set forth below and affirmed by the execution of this formal written
Tentative Agreement by the parties labor representatives. This Tentative Agreement wasratified by the Association on May 23, 2018. This Tentative Agreement shall not become
effective until accepted, approved, and adopted by the City of Carson City Council per CaliforniaGovernment Code Section 3505.1. which provides:

•1f a tentative agreement is reached by the authorized representatives of the public
agency and a recognized employee organization or recognized employee organizations,
the governing body shall vote to accept or reject the tentative agreement within 30 days
of the date it is first considered at a duly noticed public meeting. A decision by the
governing body to reject the tentative agreement shall not bar the filing of a charge of
unfair practice for failure to meet and confer in good faith. If the governing body adopts
the tentative agreement, the parties shall jointly prepare a xsTitten memorandum of
understanding.”

All terms and conditions of the prior AMIE MOU shall be maintained unless expressly modifiedor changed herein until the successor AME MOU is accepted. approved and adopted by Cit)Council. which shall then supersede and replace this Tentative Agreement.
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AME MOU 2017-2020 Tentative Agreement
June 19, 2018

Salary: Update Article 111, Section 1 as follows:

1.1: Replace outdated existing language with:

FY2016/17 NoCOLA

FY2017/l8 NoCOLA

FY 2018/19 Represented employees on City payroll as of July 1, 2018 shall
receive a two percent (2%) base salary increase to their pay ranges effective with
the June 30, 2018 pay period ending July 13, 2018 in the amount reflected in the
updated AME MOU Appendix C Monthly Salary Schedule. (Attachment 3)

FY 2019/20 Represented employees on City payroll as of July 1, 2019 shall
receive either a two percent (2%) base salary increase to their pay ranges effective
with the June 29, 2019 pay period ending July 12, 2019 or in the amount of CPI
(All Urban Consumers for Los Angeles-Long Beach-Anaheim measured June
2018 to May 2019) with a maximum cap of 3%, whichever is greater. effective
July 1, 2019, subject to meeting the following triggers, but if the triggers are not
met then the parties agree to meet and confer about alternative options:

• Sales Tax-Revenue: must reach $24,000,000 for FY 2018/19;

• CaIPERS: the-rate of return for the year ended 6/30/19 must be 6% or
more and CaIPERS shall not have announced prior to July 1, 2019 any
further adopted changes to the CaIPERS discount rate; and

• Minimum Reserves: must be maintained at equal to or greater than
$16,000,000.00 net of Nonspendable. Restricted, and Assigned fund
balance.

2. Lonevitv Pay: Article III. Section 2 is updated to eliminate Longevity Pay for all new
employees hired after City Council adoption of this Tentative Agreement.

3, Acting Duty Pay: Article 111, Section 4 is modified as follows effective upon City
Council adoption of this Tentative Agreement:

4.2: Add: “To be eligible for an Acting Duty status, Unit members must meet the
minimum qualifications of the job for the acting assignment.”

4.3: Replace existing sentence only as follows: “An acting duty appointment may be
effective for a period of up to ninety (90) days, except for special circumstances
as defined by the City Manager, or his/her designee.”

4.7: Delete: “A Unit Member appointed to acting duty status shall rcceive acting duty
pay immediately upon suming the acting duty’ position, provided thc assignmcnt
is for at Icast onc schcdulcd work wcek (10 consccutivc work hours).” Replace
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with: “A Unit Member appointed to acting duty status shall receive Acting Duty
Pay commencing only after serving in the acting duty position for forty (40)
consecutive hours from the effective date of the acting assignment.”

4.12: Delete “A Unit member in an acting duty appointment for 30 days or longer, shall
receive vacation, administrative leave and holiday pay at the acting rate for all
such subsequent leaves and holidays that fall after the 30th day, provided that the
position is not backfiflcd with another acting appointment.” Replace with: “A
Unit member shall not receive Acting Duty Pay during any approved leave or for
any holiday except for those Unit members in a continuous acting assignment
longer than one (1) year and even then not for any period of time greater than two
(2) weeks in a calendar year.”

4.14: Modify as follows: “The rotation of acting appointments should be used for all
periods exceeding thirty (30) ninety (90) calendar days, unless extended by the
City Manager or his/her designee.

4. Redemption of Accumulated Leave: Article 111, Section 19 is modified to apply to only
those Unit members hired on or before City Council adoption of this Tentative
Agreement. Add language: “For those new Unit members hired after adoption of this
Tentative Agreement, there is no entitlement to redemption of accumulated leave except
as provided in Article III, Section 20 Sick Leave Incentive Program.

5. Sick Leave Incentive Program: Article III, Section 20 is modified as follows:

20.1: Limit current language to existing Unit members hired on or before City Council
adoption of this Tentative Agreement. Add language: “For those new Unit members
hired after adoption of this Tentative Agreement, such employees using 50 hours or less
during preceding calendar year may elect to receive pay for 50% of sick leave earned (at
one hour paid for every 4 hours converted) during the calendar year. Sick leave may only
be converted to annual leave on a 4:1 basis, 4 sick leave hours equaling I annual leave
hour.”

6. Direct Leave Donation: Article III, Section 21 is deleted and Direct Donation Leave
eliminated for all Unit members after City Council adoption of this Tentative Agreement.

7. AnnuaL Leave: Article IV. Section 1 is modified as follows effective upon City Council
adoption of this Tentative Agreement:

1.3: This annual leave accrual rate provision shall be clarified that it applies only to
Unit members hired on or before City Council adoption of this Tentative
Agreement. For Unit members hired after that date, the following accrual
schedule shall apply:

• 0-5 years — accrue 10 hours per month
6-10 years — accrue I 1.33 hours per month
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• 11 years + - accrue 13.33 hours per month
• Eliminate the additional 10 hours at 20 years
• Eliminate the additional 20 hours at 21 years
• Eliminate the additional 30 hours at 22 years
• Eliminate the additional 40 hours at 23 years

8. Sick Leave: Article IV, Section 2 is modified as follows effective upon City Counciladoption of this Tentative Agreement:

2.3: This annual leave accrual rate provision shall be clarified that it applies only to
Unit members hired on or before City Council adoption of this Tentative
Agreement. For Unit members hired after that date, they may only accrue a
maximum of seven hundred fifty (750) hours of sick leave and may only cash out
up to that amount upon separation from the City subject to the other applicable
provisions of this Section.

9. Bereavement Leave: Article IV, Section 12 is modified as follows effective upon City
Council adoption of this Tentative Agreebent: Expand covered list of family members
to include parents-in-law, brothers-in-law, sisters-in-law, sons-in-law and daughters-in-
law.

10. Employee Medical Contribution: Article V. Section 1. Subsections LI and 1.2 to beupdated with current amounts and modified as follows effective upon City Council
adoption of this Tentative Agreement: “For new Unit members hired after adoption of
this Tentative Agreement, they shall contribute to their medical insurance premiums in
the following amount as the first dollars counted towards such premiums:

• $100.00 per month — employee only

• $150.00 per month — employee + one dependent

• $200.00 per month — for family plan

This employee contribution is in addition to any amount already paid by the employee for
insurance premiums that exceed the City’s maximum monthly contribution (currently
$1,594).”

11. Postretirement Health Insurance: Article V, Section 1.8 is modified for new employees
as follows effective upon City Council adoption of this Tentative Agreement: “For new
Unit members hired after adoption of this Tentative Agreement, the City shall establish a
third tier twenty-year vesting schedule for post-retirement medical insurance as set forth
below. City may establish a Health Reimbursement account (HRA) for all employees.
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Years of Service Percent of Employer Contribution
10 50
II 55
12 60
13 65
14 70
15 75
16 80
17 85
18 90
19 95
20 or mote 100

12. Dental Insurance Chanues: Article V. Section 2. The parties acknowledge and agree that
they met and conferred and agreed on moving dental-coverage to Principal Financial
Group. [No language change required in new MOU.]

13. Vision Insurance Chan2es: Article V. Section 7. The parties acknowledge and agree that
they met and conferred and agreed on moving vision coverage to Superior Vision. [No
language change required in new MOld]

14. Voluntary Insurance Products. The parties acknowledge and agree that they met and
conferred and agreed on adding Colonial Life products as a competitor to the existing
AFLAC coverages.

15. Furloutzhs: Article VII. New Section 3 - Furloughs. City shall maintain the right to
furlough employees during the term of this Tentative Agreement and the successor MOU
if the City Council formally declares a “fiscal emergency.” Notice to, and meet and
confer with, the Association is still required before taking any action.

16. Association Access to New Employee Orientations & Information: Add New Section 11
to Article VIII of AME MOU in order to comply with AB 119 which became effective
July 1, 2017 and requires the City and its employee organizations to negotiate the
structure, time, and manner of the access to new employee orientations and mandates the
City to provide employee information within specified times. The parties have agreed to
the following language and procedure:

Pursuant to AR 119, the City agrees to provide, when practical, no less than 10-day’s’
notice in advance of any new employee orientations and provide the Association access
to the orientation(s). Orientation refers to any onboarding process, whether in person,
online or through other means. Access shall be determined by the Association, which
could mean representational attendance or correspondence. The Association shall advise
the City reasonably in advance as to the type of access requested.
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The City agrees, pursuant to AR 119, to provide the Association with the name, job title,
department, work location, and work telephone number of newly hired employees within
thirty (30) days of the date of hire. The City also agrees to provide the Association with
the name, job title, department, work location, work, home and personal cellular
telephone numbers, personal email addresses and home address of all bargaining unit
employees once a year or upon request as long as the prior request for such information
or the provision of such information was at least more than 120 days earlier.

17. Duration: This Tentative Agreement covers a three and one-half contract term from
January 1, 2017 to June 30, 2020. Article XIII, Section 6 to be updated to this effect. In
addition, Subsection 6.2 is hereby modified to read: “The City and the Association agree
that negotiations on a successor contract shall begin in the first week of March, 2020.
The Association will submit a list of requests to the City no later than February 14, 2020.

18. Re-Openers: The parties agree to the following additional contract re-openers to be
added to Article XIII, Section 7:

i. Workers Compensation Leave: The parties agree to a reopener to discuss the
City’s proposal to not offset workers’ compensation/temporary disability
payments against long term disability. Employee shall not be allowed to transition
from workers’ compensation/temporary disability to long term disability while
still suffering from an occupational injury.

j. Short and Long Term Disability Insurance: The parties agree to a reopener to
discuss the City’s proposal to change the short and long term disability benefit on
base salary only, not including special compensation.

K. Biometric Timekeeping: The parties agree to a reopener to discuss the City’s
proposal to implement biometric timekeeping during MOU term.

19. Successor MOU Lanzuae Updates: After City Council adoption of this Tentative
Agreement and direction given to the parties to prepare a successor AME MOU that
reflects the contents herein, the parties agree that said successor MOU shall be reviewed
and language updated with any proposed changes not mentioned herein requiring mutual
agreement by City and the Association.

[SIGNATURES ON NEXT PAGEI
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EU)

Alex Rocco, Board — ÂME

Kenneth C. FaEtjgg,
City Manager

J-a4t flftoSS1.Uj
Faye Mosele’9, Director of HRJRisIgmL

CoHn J. Tather, Deputy City Attorney

Attachments:

1. CPSAJAME MOU 2015-2016;

2. CPSA/AME MOU 2015-2016 Amendment No. 1; and

3. CPSA/AME MOU Updated Appendix C Monthly Salary Schcdule di. July 2018.
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Kath Downs, PA, Finance Director



Appendix C
City of Carson

Monthly Salary Schedule
Association of Management Employees

All Exempt Classifications
Effective July 1,2018(2% COLA)

TITLE RANGE STEP A STEP B STEP C STEP 0 STEP E STEP F
Chief Deputy City Clerk 163 8045 8,447 8,869 9,312 9,778 10,267
Chief Deputy CityTreasurer 163 8,045 8,447 8,869 9,312 9,778 10,267
015 Administrator 161 7,657 8,040 8,442 8,864 9,307 9,772
Mgr., Accounting 163 8,045 8,447 8,869 9,312 9,778 10,267
Mgr., Business Development 171 9,800 10,289 10,804 11,343 11,910 12,506
Mgr., Community Center 163 8,045 8,447 8,869 9,312 9,778 10,267
Mgr., InformationTechnology 170 9,561 10,039 10,541 11,069 11,622 12,202
Mgr., Planning 171 9,800 10,289 10,804 11,343 11,910 12,506
Mgr., Public Safety & Community Services 165 8,453 8,875 9,318 9,784 10,272 10,786
Mgr., Public Safety Services 165 8,453 8,875 9,318 9,784 10,272 10,786
Mgr., Purchasing 163 8,045 8,447 8,869 9,312 9,778 10,267
Mgr., Redevelopment 171 9,800 10,289 10,804 11,343 11,910 12,506
Mgr., Revenue 163 8,045 8,447 8,869 9,312 9,778 10,267
Principal Civil Engineer/City Engineer 172 10,044 10,547 11,074 11,627 12,208 12,818
Superintendent, Landscape & Bldg. Maint. 166 8,663 9,095 9550 10,027 10,528 11,054
Superintendent, Public Works Operations 166 8,663 9,095 9,550 10,027 10,528 11,054
Superintendent, Recreation 166 8,663 9,095 9,550 10,027 10,528 11,054
Traffic Engineer 166 8,663 9,095 9,550 10,027 10,528 11,054

Salary Schedule-Per Resolution No. 18-081
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