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DABBAH | HADDAD, APC 
PROPOSAL FOR SERVICES 
Workers’ Compensation Defense Attorney RFP No. P17-11 

OVERVIEW 

 

DABBAH | HADDAD, APC is pleased to submit this proposal to serve as workers’ 

compensation defense counsel for the City of Carson. 

FIRM DESCRIPTION 

 

Gary Dean Dabbah, Esq. and Fareed M. Haddad, Esq. founded DABBAH | HADDAD, 

APC to aggressively defend the litany of workers’ compensation cases before the 

Workers’ Compensation Appeals Board and at all levels of review.  In January, 2016, the 

firm was proud to add a third partner, Mr. Munir D. Suleiman, Esq. 

The firm has a long history of public entity service, including providing exemplary 

representation to California cities, municipalities and school districts. DABBAH | 

HADDAD, APC has proudly served the City and County of Los Angeles, Lynwood Unified 

School District, the City of Lynwood, Montebello Unified School District, Compton Unified 

School District and more. We also defend claims for discrimination under Labor Code 

Section 132a and claims for Serious & Willful Misconduct.   

The firm was founded in 2000, and both original partners have practiced Workers' 

Compensation law for over thirty years.  Enclosed, please find our firm resume and 

attorney biographies.  We also offer our clients on-site meetings, lectures, training 

seminars, and law-updates. 

DABBAH | HADDAD, APC melds the legal and technological know-how of a large firm, 

with the personalized service that only a boutique firm can provide. We aggressively 

defend workers' compensation claims while balancing the litigation costs to the client 

versus the probable outcome.   

At DABBAH | HADDAD, APC, prompt and direct communication is foremost.  Whether by 

e-mail, phone, or by U.S. mail, clients are kept continually informed.  Incoming new files 

are immediately reviewed, and a plan of action is articulated. The City Risk Manager 

and/or his/her designee will be updated at regular intervals as to the progress of the 

claims.  This direct service approach is accomplished through dedication to detail, along 

with key investments in technology.   
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CLIENT LIST 

 
1. Lynwood Unified School District  

• Phone: (310) 603-1426.  

• Address: 11321 Bullis Road, Lynwood, CA 90262.   

• Contact: Nancy Hipolito, Director of Human Resources. 

• Years of service: 14. 
 

2. Montebello Unified School District  

• Phone: (323) 887-7900.  

• Address: 123 S. Montebello Boulevard, Montebello, CA 90640.   

• Contact: Barbara Williams, Risk Management. 

• Years of service: 8. 
 

3. Compton Unified School District  

• Phone: (310) 639-4321.  

• Address: 501 S. Santa Fe Ave., Compton, CA 90221.   

• Contact: Harvey Irvin, Director of Risk Management 

• Years of service: 5. 
 

4. City of Lynwood  

• Phone: (310) 603-0220.  

• Address: 11330 Bullis Road, Lynwood, CA 90262.   

• Contact: Treasure Ortiz, Human Resources Director. 

• Years of service: 3. 
 

5. Hacienda La Puente Unified School District 

• Phone: (626) 933-3899.  

• Address: 15959 E. Gale Ave., City of Industry, CA 91745.   

• Contact: Jill Rojas, Assistant Superintendent, Human Resources. 

• Years of service: 2. 
 

6. Care West Insurance Company  

• Phone: (209) 236-7444.  

• Address: 642 Galaxy Way, Modesto, CA 95356.    

• Contact: Jenifer Snell, Claims Supervisor. 

• Years of service: 6. 
 

7. California Restaurant Mutual Benefit Corporation  

• Phone: (619) 881-5533.  

• Address: 430 N. Vineyard Ave., #102, Ontario, CA 91764. 

• Contact: Sandy Hodge, Workers’ Compensation Claims Manager. 

• Years of service: 5. 
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8. California Contractor’s Network, Inc. 

• Phone: (619) 744-5089.  

• Address: 701 B Street, Suite 2100, San Diego, CA 92101. 

• Contact: Bettina Hood, Workers’ Compensation Claims Manager. 

• Years of service: 5. 
 

9. Athens Administrators, Inc. 

• Phone: (925) 826-1132.  

• Address: P.O. Box 696, Concord, CA 94522. 

• Contact: Jessica Mackey, Claims Supervisor. 

• Years of service: 4. 
 

10. Intercare Insurance Company 

• Phone: (818) 459-8215. 

• Address: P.O. Box 7111, Pasadena, CA 91109.   

• Contact: Mariam Abeshyan, Claims Supervisor. 

• Years of service: 8. 

Turnover Percentages 

 
DABBAH | HADDAD, APC prides itself in the extremely low turnover rates for its 
attorneys, paralegals and office staff.  Many of our employees have been with us since 
the firm’s inception.  Several of our employees have been with us more than 10 years.  
The firm invests substantial resources into its personnel and prefers to promote from 
within.   
 
This philosophy is best evidenced by the firm’s newest partner, Munir D. Suleiman, Esq., 
who served in every position from file room mail attendant to legal assistant (while 
attending University and Law School), to associate attorney and then equity partner.  The 
firm’s dedication to the betterment of its employees’ lives fosters unbridled loyalty and a 
family atmosphere amongst its employees. 
 
 

• 2017 turnover percentage: 0%. 

• 2016 turnover percentage: 4% (1 person out of 25).  

o In 2016, one of our paralegals left to attend UCLA Law School on a full-time basis. 

• 2015 turnover percentage: 4% (1 person out of 25). 

o In 2015, one of our legal assistants left to attend Nursing School on a full-time basis. 
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MECHANISMS FOR KEEPING CURRENT 

 

DABBAH | HADDAD, APC invests substantial time and resources to keep on top of the 

latest developments in workers’ compensation legislation (statutes and regulations), case 

law and news.  The firm keeps current using the following: 

• Monthly review of all WCAB panel decisions. 

• Weekly discussions and review of all new case law, statutes and regulations. 

• Monthly training sessions for all attorneys. 

• Regular review of workers’ compensation newswires including the Department of 

Industrial Relations, LexisNexis, and WorkCompCentral. 

• Regular review of the suspended physician list for liens. 

• Semi-annual attendance at workers’ compensation specific conventions for 

continuing education. 

LITIGATED CLAIM PHILOSOPHY 

 

The firm’s litigation philosophy is simple.  We strive to resolve claims efficiently and as 

cost-effectively as possible.  DABBAH | HADDAD, APC is able to move claims quickly 

because of its significant litigation experience and because of critical investments in 

technology, which ensure timely communication and efficient claim management.  In turn, 

our clients experience reduced litigation costs, contained exposure and reduced 

administrative fees.   

PERFORMANCE STANDARD 

 

The DABBAH | HADDAD, APC performance standard exceeds the highest performance 

standards in the industry.  We read all the panel decisions issued by the WCAB every 

month.  We have trained several WCAB Judges, many of whom are still on the bench.  

Since the firm has access to the latest information, it is able to ensure the plans of action 

applied to each case are in compliance with all the current law, new law and updates to 

case law as changes and updates take place.  To assure that its high quality standards 

of communication are followed, DABBAH | HADDAD, APC spends extended periods of 

time training its new associates as to the intricacies of workers’ compensation laws, and 

the partners review all associate communications to ensure that the information conveyed 

is concise, accurate and directive.  
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DEADLINE PROCEDURES 

 

DABBAH | HADDAD, APC utilizes a multilayer calendar system to ensure important 

deadlines are not missed.  Our system utilizes the most up-to-date technology as well as 

multiple stop-gaps to ensure all deadlines are calendared, that progress towards project 

completion is monitored and that all deadlines are met. DABBAH | HADDAD, APC also 

incorporates a multilayer file diary approach to ensure all claims are kept current and that 

the client is never struggling to get status updates. 

HEARING REPORT TURNAROUND 

 

The firm prides itself in prompt hearing report turnaround. Hearing reports are oftentimes 

submitted the same day as the hearing or deposition, time permitting.  The firm policy is 

to have all hearing reports submitted within 48 hours of the hearing, and deposition 

reports submitted within 5 days of the deposition.  Orders approving Compromise & 

Release, Awards and anything else with a payment timetable are submitted the same 

day. 

CALENDAR CONFLICTS 

 

Calendar conflicts are few and far between because we have several attorneys available 

to appear on the City’s behalf. If there is a true calendar conflict, the first step is to see 

whether opposing counsel will agree to have the matter heard in the alternate session 

(A.M. or P.M.), depending upon the time of the conflict.  If not, we will rework the other 

calendar items to ensure the City’s claims are not delayed. 

ATTORNEYS 

 

Enclosed, please find the attorney biographies for your review and consideration.  Each 

of the attorneys has substantial experience in handling city, municipality and school 

district claims. 

Public Retirement System 

 Cities may provide retirement plans for their employees by charter or ordinance in 

accordance with Government Code section 45300 et sq., or they may contract with the 

state system (PERS).  A city that contracts with the state is bound by the provisions of 

state law designating coverage and classification of employees where the provisions do 

not require specific elections of terms by the contracting entity.  Depending upon the 
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contractual provisions, the retirement system may supplement, take credit or otherwise 

offset workers’ compensation benefits, when disability retirement is granted.  Resignation 

would impede the employee’s ability to draw retirement benefits requiring special 

attention and detail when drafting separation agreements between the City and its 

employees.  As a general rule, receipt of retirement benefits and workers’ compensation 

for the same injury does not constitute double recovery under the compensation law.  

However, the conditions of a retirement plan may provide that a disability retirement shall 

be reduced to the extent of workers’ compensation benefits received for the same injury.  

No such reduction is permissible for compensation payments received before the 

effective date of the disability retirement.  The Public Employees’ Retirement System is 

required by statute to submit industrial causation questions to the WCAB, and, while it is 

a proceeding separate from that for compensation benefits, rarely would the cases be 

decided differently.  The WCAB determines causation while PERS determines whether 

the disability is sufficient to warrant disability retirement.  Where the employer is a local 

agency that contracts with PERS (like a city), the local agency makes the decision which 

is then adopted by PERS.  This decision, if not appealed by the employee becomes final.  

The superior court does not have jurisdiction to review Appeals Board decisions when 

Board jurisdiction has been invoked per the Government Code.  Rather, the appeal must 

be taken via petition for writ of review to the court of appeal or the Supreme Court. 

Social Security System 

 The Social Security Act provides that an individual insured under social security 

who has not attained the age of 65 and is disabled is entitled to disability insurance 

benefits for each month beginning with the first month after the waiting period.  The 

disability benefit is equal to the primary insurance amount as though the applicant had 

attained the age of 62.  The applicant must be fully insured or insured for disability through 

the program.  The term “disability” means inability to engage in any substantial gainful 

activity by reason of any medically determinable physical or mental impairment which can 

be expected to result in death, or which has lasted or is expected to last for a continuous 

period of not less than 1 year.  There is a reduction in the disability benefit due to receipt 

of workers’ compensation, provided such receipts exceed the higher of 80% of the 

applicant’s “average current earnings” or the total of the disability benefits.  The offset 

also applies to commutation of periodic payments.  There is no offset for future medical 

expenses.  Supplemental orders are oftentimes necessary to distinguish commuted 

periodic payments from the monies paid for future medical care.  Special Needs Trusts 

are also used in some circumstances where the applicant is receiving Social Security 

Disability, Supplemental Security Income, or both.  In sum, claims where Social Security 

EXHIBIT 3 28



 

7 

Disability or SSI benefits are at issue do not have remain in a state of inertia.  Instead, 

the defense attorney should use every available tool to promptly resolve the claim. 

Medicare 

 Medicare insurance is a federally funded medical insurance program for the elderly 

and disabled.  When preparing a Compromise & Release, the parties must consider 

“Medicare’s interests” in evaluating whether a Medicare Set-Aside must be included in 

the settlement.  The most recent Centers for Medicare & Medicaid Services (CMS) 

bulletin indicates that while there are no statutory or regulatory provisions requiring a 

Medicare Set-Aside to be submitted to CMS, submission is a recommended process.  If 

the City chooses to submit a set-aside for review, the established policies are: 
 

• If the claimant is a Medicare beneficiary and the total settlement is 

 greater than $25,000.00, the set-aside should be submitted. 

• Additionally, if the claimant has a reasonable expectation of 

 Medicare enrollment within 30 months of the settlement date and the 

 anticipated settlement amount for future medical expenses and 

 disability/lost wages over the life or duration of the settlement 

 agreement is expected to be greater than $250,000.00, the set-aside 

 should be submitted. 

 

DABBAH | HADDAD, APC ensures that the City’s interests are protected by 

including the Medicare Set-Aside as a line item deduction in the Compromise & Release, 

as well as ensuring detailed addenda are included to spell out the claimant’s 

responsibilities and to ensure the City’s liability for the Medicare Set-Aside is removed 

from the claim. 

Medical Provider Network 

 Medical Provider Networks (MPNs) were created in 2004 by SB899 to give 

employers more extensive control over medical treatment.  Insurers or employers are 

permitted to establish MPNs to provide medical treatment for their injured employees.  

The system was recently overhauled in 2013 by way of SB863, providing applicant’s 

expeditious access to treatment, but ensuring employers maintain more control over this 

treatment.  It is critically important to maintain MPN control.  DABBAH | HADDAD, APC 

takes aggressive steps to establish and maintain MPN control, thereby reducing costs by 

reducing or completely eliminating the proliferation of liens in each case.  
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Utilization Review 

 Utilization review is the process by which prospective, retrospective or concurrent 

decisions are made for the provision of medical treatment.  A licensed physician is 

permitted to modify, delay, deny or authorize request for authorization for medical 

treatment.  The process is conducted by the contracted utilization review provider who 

receives the requests for authorization, timely reviews, responds and/or requests 

additional information in order to make the timely determination.  The process greatly 

reduces the cost of liens and the provision of medical treatment, as unnecessary 

treatment is denied, and generally upheld by the third-party review entity Maximus, by 

way of Independent Medical Review. DABBAH | HADDAD, APC utilizes timely utilization 

review decisions to combat expedited trials on the provision of medical treatment and to 

contest the necessity of medical treatment when it comes time to resolve or try the liens 

of record. 

Attorney Caseloads 

 DABBAH | HADDAD, APC prides itself in keeping caseloads low in order to 

ensure maximum results for our clients.  The following are our current caseloads for 

each attorney: 

• Gary Dean Dabbah, Esq. (managing partner) – 67 files. 

• Fareed M. Haddad, Esq. (partner) – 64 files. 

• Munir D. Suleiman, Esq. (partner) – 73 files. 

• Michelle Lin, Esq. (associate) – 49 files. 

• Joseph Esquibias-Engel, Esq. (associate) – 47 files. 

• Vano Vladi, Esq. (associate) – 43 files. 

• Jasjit Arora, Esq. (associate) – 37 files. 

• Elias Aydin, Esq. (associate) – 34 files. 

• Sona Arakelyan, Esq. (associate) – 31 files. 

 

CONCLUSION 

We look forward to serving the City of Carson. We are confident that we can exceed the 

City’s expectations in the defense of the City’s workers’ compensation claims. 

If you have questions on this proposal, feel free to contact Gary Dean Dabbah, Esq. at 

your convenience by email at gdd@dhapc.com or by phone at (626)431-2950.  

Thank you for your consideration. 
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& BIOGRAPHIES 
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STATE BAR NUMBERS 

YEARS OF EXPERIENCE 

 

• Gary Dean Dabbah, Esq. SBN: 128584.    

o Workers’ Compensation Experience: 30 years. 

 

• Fareed M. Haddad, Esq. SBN: 98101.  

o Workers’ Compensation Experience: 36 years. 

 

• Munir D. Suleiman, Esq. SBN: 280149. 

o Workers’ Compensation Experience: 16 years.   

(6 as attorney, 11 as hearing representative/paralegal). 

 

• Michelle Lin, Esq. SBN: 282678. 

o Workers’ Compensation Experience: 5 years. 

 

• Joseph C. Esquibias-Engel, Esq. SBN: 299395. 

o Workers’ Compensation Experience: 3 years. 

 

• Vano Vladi, Esq. SBN: 305262. 

o Workers’ Compensation Experience: 2 years. 

 

• Jasjit S. Arora, Esq. SBN: 311435. 

o Workers’ Compensation Experience: 1 year. 

 

• Elias Aydin, Esq. SBN 311438. 

o Workers’ Compensation Experience: 1 year. 

 

• Sona Arakelyan, Esq. SBN: 314697. 

o Workers’ Compensation Experience: 1 year. 

 

 

 

 

 

Biographies, including education and experience for each attorney, are enclosed. 

EXHIBIT 3 33



EXHIBIT 3 34



EXHIBIT 3 35



EXHIBIT 3 36



EXHIBIT 3 37



 

MUNIR D. SULEIMAN 
 
 

MUNIR D. SULEIMAN IS A PARTNER WITH THE LAW OFFICES OF DABBAH & HADDAD, 
APC.  MR. SULEIMAN STARTED WITH DABBAH & HADDAD OVER A DECADE AGO, AS A 

TEENAGE MAILROOM CLERK.  OVER THE YEARS, HE WORKED HIS WAY THROUGH THE RANKS, 
EVENTUALLY PROGRESSING TO HEARING REPRESENTATIVE AND PARALEGAL. WHILE WORKING 

FULL TIME, HE ATTENDED UCLA WHERE HE STUDIED PHILOSOPHY.  HE CONTINUED TO WORK 

FULL TIME APPEARING AT THE WORKERS’ COMPENSATION APPEALS BOARD DURING THE DAY 

AND ATTENDING GLENDALE UNIVERSITY COLLEGE OF LAW AT NIGHT. IN LAW SCHOOL, MR. 
SULEIMAN ALSO EXCELLED RECEIVING AWARDS IN SEVERAL SUBJECTS INCLUDING, LEGAL 

WRITING, PROFESSIONAL RESPONSIBILITY, CIVIL PROCEDURE, REAL PROPERTY, AND 

CONFLICTS OF LAWS.  HIS SCHOLARSHIP RESULTED IN AN INVITATION TO JOIN THE SCHOOL’S 

LAW REVIEW COMMITTEE. MR. SULEIMAN GRADUATED LAW SCHOOL IN MAY, 2011, AND 

BECAME A MEMBER OF THE CALIFORNIA STATE AND CENTRAL DISTRICT FEDERAL BAR ON 

DECEMBER 1, 2011.  THROUGHOUT HIS TENURE, MR. SULEIMAN HAS WORKED WITH 

INSURANCE CARRIERS, ADJUSTERS AND SELF-INSURED EMPLOYERS TO BRING ABOUT EFFICIENT 

RESOLUTIONS TO THEIR WORKERS’ COMPENSATION CLAIMS.  MR. SULEIMAN DEFENDS 

WORKERS’ COMPENSATION CLAIMS AT ALL LEVELS OF REVIEW INCLUDING THE CALIFORNIA 

SUPREME COURT. 
 

MR. SULEIMAN IS ALSO A CLASSICALLY TRAINED OPERA SINGER, AND HAS 

PERFORMED IN VENUES THROUGHOUT SOUTHERN CALIFORNIA, INCLUDING L.A. OPERA, AND 

THE HOLLYWOOD BOWL.  HE IS ALSO A TRAINED MARTIAL ARTIST, HAVING STUDIED THREE 

TRADITIONAL JAPANESE DISCIPLINES FOR MORE THAN FIFTEEN YEARS.  HIS HOBBIES ALSO 

INCLUDE COOKING, ARCHITECTURE, CARS, SNOWBOARDING, AND MOTORCYCLE RACING. MR. 
SULEIMAN IS MARRIED TO HIS HIGH-SCHOOL SWEETHEART AND THEY HAVE ONE DAUGHTER. 
HE IS ALSO ACTIVE IN HIS CHURCH, AND IN FUND RAISING. 
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ELIAS AYDIN 
 

   

 ELIAS AYDIN IS AN ASSOCIATE ATTORNEY AT THE LAW OFFICES OF DABBAH & HADDAD, 

APC. MR. AYDIN RECEIVED HIS BACHELOR OF ARTS DEGREE FROM UCLA IN 2012, WITH A MAJOR 

IN PHILOSOPHY. THEREAFTER, MR. AYDIN ATTENDED SOUTHWESTERN LAW SCHOOL WHERE HE 

EXCELLED IN MANY COURSES SUCH AS ADMINISTRATIVE LAW, PROFESSIONAL RESPONSIBILITY, AND 

TORTS LAW, RECEIVING MULTIPLE SCHOLARSHIPS, INCLUDING A DEAN’S MERIT SCHOLARSHIP, 

ALONG THE WAY. DURING HIS TIME IN LAW SCHOOL, MR. AYDIN CLERKED AT BOTH THE LOS 

ANGELES COUNTY DISTRICT ATTORNEY’S OFFICE AND THE LOS ANGELES COUNTY SUPERIOR COURT. 

HE RECEIVED HIS JURIS DOCTOR DEGREE FROM SOUTHWESTERN LAW SCHOOL IN MAY, 2016 AND 

WAS ADMITTED TO THE CALIFORNIA STATE BAR JUST A FEW MONTHS LATER ON DECEMBER 1, 2016. 

  

MR. AYDIN WAS BORN AND RAISED IN GERMANY AND MOVED TO GLENDALE, CALIFORNIA 

WITH HIS FAMILY AT THE AGE OF SEVEN. HE HAS LIVED IN GLENDALE, CALIFORNIA FOR 21 YEARS AND 

SPEAKS MULTIPLE LANGUAGES INCLUDING GERMAN AND ARAMAIC. SOME OF HIS MANY HOBBIES 

INCLUDE PLAYING BASKETBALL, RUNNING, SNOWBOARDING, READING, AND TRAVELING. 
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JASJIT ARORA 
 

   

 JASJIT ARORA IS AN ASSOCIATE WITH THE LAW OFFICE OF DABBAH & HADDAD, APC. MR. 

ARORA BEGAN WITH DABBAH & HADDAD JUST THREE WEEKS BEFORE PUBLICATION OF THE JULY 

2016 BAR RESULTS. DURING LAW SCHOOL HE WORKED PART TIME WITH PARTHENIA MEDICAL 

GROUP, WHICH GENERATED QUALIFIED MEDICAL EVALUATIONS FOR WORKERS’ COMPENSATION 

CLAIMS.  HE EXCELLED ALTERNATIVE DISPUTE RESOLUTION, COUNSELING, AND NEGOTIATION DURING 

HIS LAW SCHOOL CAREER. HE GRADUATED FROM LAW SCHOOL IN MAY 2016 AND ADMITTED TO THE 

CALIFORNIA STATE BAR ON DECEMBER 1, 2016.  THROUGHOUT HIS TIME AT DABBAH & HADDAD, 

MR. ARORA HAS WORKED WITH INSURANCE CARRIERS ON THE DEFENSE SIDE TO RESOLVE THEIR 

WORKER’S COMPENSATION CLAIMS. 

  

JASJIT IS A CALIFORNIA NATIVE, BORN IN THE SAN FERNANDO VALLEY. HE IS FLUENT IN 

PUNJABI AND HINDI. HE IS AN AVID READER, POLITICAL AFICIONADO, AND SPORTS ENTHUSIAST. HE 

HAS BEEN A PROUD LOS ANGELES LAKER’S FAN SINCE CHILDHOOD. MR. ARORA’S HOBBIES INCLUDE 

WATCHING MOVIES, PLAYING BASKETBALL AND DISCOVERING NEW AND DELICIOUS EATERIES. 
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SONA ARAKELYAN 
 
 

SONA ARAKELYAN IS AN ASSOCIATE ATTORNEY WITH THE LAW OFFICES OF DABBAH & 

HADDAD, APC. SONA STARTED WITH THE FIRM AS A PARALEGAL WHILE AWAITING HER 

CALIFORNIA STATE BAR EXAMINATION RESULTS. 
  
IN MAY 2016, SONA COMPLETED HER JURIS DOCTOR DEGREE AT SOUTHWESTERN LAW 

SCHOOL, WHERE SHE SERVED AS PRESIDENT OF THE ARMENIAN LAW STUDENT ASSOCIATION. 
DURING HER TIME AT SOUTHWESTERN LAW SCHOOL, SONA SERVED AS A JUDICIAL LAW 

CLERK TO THE HONORABLE HARVEY A. SILBERMAN. SHE EXCELLED IN BIG & MEDIUM LAW 

FIRM PRACTICE, IMMIGRATION LAW CLINIC, ALTERNATIVE DISPUTE RESOLUTION, EVIDENCE, 
AND BUSINESS ASSOCIATIONS. 
  
SONA EARNED HER BACHELOR OF ARTS DEGREE IN SOCIOLOGY WITH AN EMPHASIS ON 

INTERNATIONAL STUDIES FROM THE UNIVERSITY OF CALIFORNIA, SAN DIEGO, WHERE SHE 

WAS A MEMBER OF THE PHI ALPHA DELTA CO-ED LAW FRATERNITY. 
  
SHE IS FLUENT IN ARMENIAN. HER HOBBIES INCLUDE HIKING, BAKING, VINYL RECORD 

COLLECTING, AND TRAVELING.  
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WRITING SAMPLES 

EXHIBIT 3 45



EXHIBIT 3 46



EXHIBIT 3 47



EXHIBIT 3 48



EXHIBIT 3 49



EXHIBIT 3 50



EXHIBIT 3 51



EXHIBIT 3 52



EXHIBIT 3 53



EXHIBIT 3 54



EXHIBIT 3 55



EXHIBIT 3 56



EXHIBIT 3 57



EXHIBIT 3 58



EXHIBIT 3 59



EXHIBIT 3 60



EXHIBIT 3 61



EXHIBIT 3 62



EXHIBIT 3 63



EXHIBIT 3 64



EXHIBIT 3 65



EXHIBIT 3 66



EXHIBIT 3 67



EXHIBIT 3 68



EXHIBIT 3 69



EXHIBIT 3 70



EXHIBIT 3 71



EXHIBIT 3 72



EXHIBIT 3 73



EXHIBIT 3 74



EXHIBIT 3 75



EXHIBIT 3 76



EXHIBIT 3 77



EXHIBIT 3 78



EXHIBIT 3 79



EXHIBIT 3 80



EXHIBIT 3 81



EXHIBIT 3 82



EXHIBIT 3 83



EXHIBIT 3 84



EXHIBIT 3 85



EXHIBIT 3 86



EXHIBIT 3 87



EXHIBIT 3 88



EXHIBIT 3 89



EXHIBIT 3 90



EXHIBIT 3 91



EXHIBIT 3 92



EXHIBIT 3 93



EXHIBIT 3 94



EXHIBIT 3 95



EXHIBIT 3 96



EXHIBIT 3 97



EXHIBIT 3 98



EXHIBIT 3 99



EXHIBIT 3 100



EXHIBIT 3 101



EXHIBIT 3 102



EXHIBIT 3 103



EXHIBIT 3 104



EXHIBIT 3 105



EXHIBIT 3 106



EXHIBIT 3 107



EXHIBIT 3 108



EXHIBIT 3 109



EXHIBIT 3 110



EXHIBIT 3 111



EXHIBIT 3 112



EXHIBIT 3 113



EXHIBIT 3 114



EXHIBIT 3 115



EXHIBIT 3 116



EXHIBIT 3 117



EXHIBIT 3 118



EXHIBIT 3 119



EXHIBIT 3 120




